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Abstract ID : 1

Project risk register as an object of research

Content

The aim of the research is to find out whether the project risk register can be the object of scientific
research, what research methods can be used in the research of the register and what could be the
predicted research results.

The project risk register is one of the documents created in the project risk management process.
The topicality of research of project risk registers can be justified by the fact that there is no
uniform and generally accepted substantiation of the content of risk registers and the differences
between risk registers are large, the amount of risk registers differs, or the amount of information
and contents of risk registers differ.

The research of risk registers is limited by the availability of risk registers for research purposes.
The author of the study has used publicly available risk registers on the Internet. The possibility
of using quantitative, qualitative and hybrid methods was assessed.

The results of the research provide a basis for forecasting the applicability of all selected methods
and significant research results. Research on risk registers can contribute to the development of
project risk management theory, and research results can be used to evaluate real project risk
registers and to select more optimal content and scope.

Primary author: Mr UZULANS, Juris

Presenter: Mr UZULANS, Juris

Status: ACCEPTED

Submitted by UZULANS, Juris on Saturday, January 8, 2022
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Abstract ID : 2

DOES ORGANIZATIONAL VALUES MATTER IN THE
ORGANIZATION?

Content

The values of the organization are the distinctive characteristics of the objects and meanings of
the world around us, which positively affect the person, organization, and society. Values provide
a framework for understanding the beliefs, goals, attitudes, ethics, self-concept, behavior, and
other elements of the individual system; additionally, they also help to evaluate the dynamics of
organizational culture. The scientific problem can be formulated with the question: Does organi-
zation values matter (are important) in the organization? The aim is to evaluate the importance
of organizational values in organizations. Research methodology: Quantitative research method
was applied. The research was done in the spring of 2021. The managers of 64 organizations
of Klaipéda municipality of different sizes participated in the questionnaire survey. Respondents
are from: service (35.9%) and trade (23.4%) organizations; education (14.1%), health (10.9%), man-
ufacturing (7.8%) or government (7.8%) organizations. The work experience of the respondents in
management positions is quite high: 25.0% of the respondents have from 3 to 7 and from 10 to 15
years work experience, 15.6% - from 7 to 10 years and more than 15 years of work experience have
28.1% managers.

Results. The results of the research show that values are important to many organizations. Ac-
cording to the managers of large and medium-sized organizations, they are clearly defined and
known to employees. Managers of small and big organizations argue that the environment cre-
ated in organizations determines the correspondence of declared values to personal values. Also,
values help to do the right thing in ambiguous situations. The research results are also influenced
by the organizations’ activities and the responsibilities of their managers. The results reveal that
the biggest attention to values is given from managers from education, service, and production
organizations.

Keywords: values, organizational culture, organization, manager

Primary authors: PAUZUOLIENE, Jurgita (Klaipeda State university of Applied Sciences); Prof.
SIMANSKIENE, Ligita (Klaipeda University)
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Abstract ID : 3

Sadarbiba profesionalas izglitibas kompetences centros
virziba uz nozares izcilibas un inovaciju centru, nodrosinot
Latvijas valsts ekonomisko izaugsmi un tautsaimniecibas
attistibu

Content

Arvien lielaku prestizu sabiedriba iegtist profesionala izglitiba. Tiesi profesionalas izglitibas iestadés
tiek sagatavoti kvalificéti specialisti, kuri, iesaistoties razosanas procesos, sekmé uznémuma iza-
ugsmi un nodrosina valsts konkurétspéju. Ka liecina Ekonomikas ministrijas prognozes, lidz 2027.
gadam darbaspéka nepietiekamiba bus vérojama péc specialistiem ar profesionalo izglitibu. Lidz
2027. gadam plaisa starp darbaspéka pieprasijumu un piedavajumu ar profesionalo izglitibu varétu
palielinaties lidz 37 tikstosiem specialistu. Nepietiekams darbaspéka piedavajums ar profesionalo
izglitibu sagaidams gandriz visas izglitibas tematiskajas grupas. Batiskakais iztrakums sagaidams
inZenierzinatnu, razo$anas un bavniecibas tematiskajas grupas, galvenokart tadas jomas ka masinz-
inibas, mehanika un metalapstrade, partikas un tekstiliju razosanas tehnologijas un izstradajumu
izgatavosana, ka ari kokapstrades tehnologijas un izstradajumu izgatavosana.

Tapéc loti butiski ir attistit profesionalas izglitibas iestades darbibu sadarbiba ar nozares profe-
sionalajam organizacijam un nozares darba devéjiem, ievérojot tautsaimniecibas attistibas ten-
dences un istenojot daudzveidigus ar nozares attistibu saistitus pasakumus. Tas nozimé, ka pro-
fesionalas izglitibas iestades attistiba notiek ciesa saistiba ar notiekosajam parmainam misdienu
zina$anu sabiedriba, tapéc parmainas sabiedriba ved pie parmainam profesionalas izglitibas iestade.
Misdienu strauji mainiga zina$anu sabiedriba piedava profesionalas izglitibas iestadei arvien jaunus
izaicindjumus:

Nintensivu informacijas komunikacijas tehnologiju izmantoSanu macibu procesa un digitalas vides
izveidi; maciSanu un macisanos apvienot ar uznémeéjdarbibu;

X mainoties darba devéju prasibam darbiniekiem, palielinas katra individa loma, aktuala klast vina
spéja macities un pilnveidoties visa maza garuma, vina lidzdaliba un patstaviba, apgastot jaunas
zina$anas, kas lauj konkurét strauji mainigaja pasaulé;

X virzibu uz Eiropas izglitibas telpu, bat konkurétspéjigai gan nacionala, gan starptautiska méroga.
Ka atbilde uz jaunajiem izaicinajumiem ir intensiva profesionalas izglitibas iestades attistiba, vei-
dojot profesionalas izglitibas iestades organizatorisko parmainu stratégiju. Ar mérki nodrosinat
profesionalas izglitibas kvalitati un paaugstinat profesionalas izglitibas prestizu sabiedriba, no
2010.gada Latvija vairakas profesionalas izglitibas iestades izpildija kvalitates kritérijus un ieguva
profesionalas izglitibas kompetences centra statusu. Profesionalas izglitibas kompetences cen-
trs ir profesionalas izglitibas iestade, kura isteno profesionalas izglitibas programmas un vien-
laikus veic regionala vai nozares metodiska centra, pedagogu talakizglitibas centra un arpus for-
malas izglitibas sistémas apgitas profesionalas kompetences novértésanas - eksaminacijas centra
funkcijas. Sobrid Latvija Izglitibas un zinatnes ministrijas padotiba ir 18 profesionalas izglitibas
kompetences centri, Kultiras ministrijas padotiba 5 profesionalas izglitibas kompetences centri.
Profesionalas izglitibas iestadei atbilstiba profesionalas izglitibas kompetences centra statusam ir
japierada katru gadu, izpildot kvalitates kritérijus.

Pamatojoties uz Eiropas profesionalas izglitibas politikas planosanas dokumentos noteikto un at-
bilstosiem Latvijas valsts planosanas dokumentiem, profesionalas izglitibas iestadém ir japienem
jauni izaicinajumi, japilnveido sava darbiba sadarbiba ar nozares profesionalo organizaciju parstavjiem
un uzpémumiemn, lai klGtu par nozaru izcilibas un inovaciju centriem.

Nozaru izcilibas un inovaciju centra sekmigas izveidosanas un attistibas priek$nosacijums ir visu
profesionalaja izglitiba iesaistito dalibnieku sadarbiba. Sadarbiba starp pedagogiem, audzékniem,
nozares profesionalajam organizacijam un uznémumiem, sadarbiba istenojot profesionalas izglitibas
daudzveidigas aktivitates: nodrosinot metodiska darba virsvadibu; istenojot darba vidé balstitas
macibas, Istenojot mazizglitibu un nodrosinot karjeras izglitibu, ieklaujoties Eiropas izglitibas telpa
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un istenojot profesionalas izglitibas starptautisko dimensiju.

Izmantota literatara: Izglitibas likums, Profesionalas izglitibas likums, profesionalo izglitibu reglamen-
téjosie Ministru kabineta noteikumi, Ekonomikas ministrijas 2020. gada sagatavotais informativais
zinojums “Par darba tirgus vidéja un ilgtermina prognozém”, Latvijas Nacionalais attistibas plans
2021. - 2027. gadam, Izglitibas attistibas pamatnostadnes 2021. — 2027. gadam “Nakotnes prasmes
nakotnes sabiedribai”.

Primary author: BRANTE, llze (Ogre Technical School; Latvian University)

Presenter: BRANTE, Ilze (Ogre Technical School; Latvian University)

Status: ACCEPTED
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Abstract ID : 4

DIGITALAS ATTISTIBAS LOMA MUSDIENU PRASIBAM
ATBILSTOSAS STATISTIKAS VEIDOSANA

Content

Digitala attistiba ir viens no svarigakajiem izaicinajumiem turpmakajiem gadiem visas dzives jomas.
Ta ir viena no svarigakajam valsts attistibas politiku prioritatém un bis nepieciesami instrumenti,
ar kuriem meérit ka digitalizacija ietekmé iedzivotajus un biznesa uzpémumus. Digitala attistiba
ievérojami ietekmé sabiedribu, biznesu un ekonomiku kopuma. Digitalo tehnologiju attistiba
ievérojami ietekmé ikdienas dzivi: izmaina biznesa modelus, darba vietas un razosanu, stimulé
attistibu un inovacijas. Ka vienu no svarigakajiem instrumentiem §i procesa attistibas uzraudziba
jamin kvalitativi, savlaicigi un ticami statistiskie dati. Pieaugo8ais pieprasijums péc lielaka apjoma
labas kvalitates datiem izvirza jaunus izaicinajumus datu razotajiem. Digitalizacija ir pastaviga or-
ganizacijas darbibas uzlabojumu ievie$ana, izmantojot digitalas tehnologijas. Organizacijas, kas
ievies digitalizaciju, apzinas, ka pastaviga tehnologijas balstitu uzlabojumu ievie$ana ir ne tikai at-
sevi§ku projektu jautdjums, bet gan stratégiski svariga organizacijas pamatdarbiba, bez kuras nav
iesp&jams savlaicigi noturéties lidzi apkartéjas vides izaicinajumiem, kam ir nepiecieSama visu or-
ganizacijas limenu aktiva ikdienas iesaiste.

S1 pétijuma mérkis ir izvertét jauno datu avotu izmanto$anas iespéjas, praktisko izmantosanu,
izaicindjumus un ierobezojumus digitalas transformacijas attistibu raksturojoso datu nodrosinasana.
Svarigi ir novértét ka informacijas un komunikaciju tehnologiju attistiba ietekmé visaptverosu
ekonomikas izaugsmi un socialo labklajibu. Sai jaunaja videé statistisko datu razotajiem nopietni
izaicinajumi ir datu kvalitate, savlaicigums, konfidencialitate un privatums. Pétijuma mérkis: anal-
izét iespéjamos risinajumus klasisko datu avotu aizstasanai ar jauniem alternativiem datu avotiem,
sadarbibas iespéju ar privata biznesa datu ipasniekiem izpéte. Pétijuma uzdevumi: 1) izvértét
jau eso$o statistikas produktus par digitalizaciju atbilstibu lietotaju vajadzibam; 2) eso$o statis-
tisko indikatoru atbilstibu jauno digitalizacijas virzienu objektivai novértésanai; 3) jaunu indika-
toru izstradasanas nepiecieSamiba; Statistiki veic nozimigu metodologisko darbu, lai izveidotu
labus vidi raksturojosus raditajus. Sai darba tiek iesaistiti profesionali no biznesa vides ar mérki
péc iespéjas objektivak un kvalitativak uztvert dazados digitalizacijas virzienus. Lai varétu labak
izprast digitalizacijas ievieSanas pazimes, ieguvumus un ieguldijumus, statistikiem jaapgust jaunas
kompetences, jo ar eso$ajam biezi vien nepietiek, lai izprastu jaunos procesus un varétu izstradat
tadus indikatorus, kuri varétu tikt izmantoti to mérisanai. NepiecieSams turpinat §adus pétijumus,
jo nepieciesamiba péc dazadiem jauniem objektiviem, starptautiski salidzinamiem raditajiem, kuri
raksturo jaunos ekonomisko procesus, arvien palielinas.

Atslegvardi: digitalizacija, tehnologijas, procesi, indikatori.
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Abstract ID : 5

Financing needs of micro-enterprises and their public
support during COVID-19

Content

Corporate requirements for financing have radically changed during the economic crisis caused
by the coronavirus COVID-19. During the pre-crisis period, companies were obtaining financing
for specific purposes, such as capital investments or the introduction of new products driven by
corporate expansion. During the period of COVID-19, many companies came to the forefront
of receiving support for their survival. The aim of our study is to find out the real demand for
-finance needed by micro-enterprises during spread of the pandemics. To analyze the needs of
micro-enterprises, the results of pre-crisis (2018) research were compared to the results of the
survey of entrepreneurs in the autumn of 2020, in which 334 enterprises participated, of which
153 were micro-enterprises. Studies prior to the current economic crisis discovered that micro-
enterprises have more limited access to external finance than other types of SMEs. 2020 survey
results indicate that micro-enterprises suffered not less than their larger peers. However, only 16%
of micro-enterprises used public financing support. At the same time public support was used
by 36-52% of companies having more employees. External financing in the form of loans was
attracted by 12% of micro-enterprises, which in average is less than the larger enterprise group.
This points to the vulnerability of micro-enterprises and points to the need of creating special
instruments to support this group of companies in order not only to address the current needs
of micro-enterprises, but also to ensure the further development of micro-enterprise vital to the
Latvian economy.

Keywords: access to finance, COVID-19, financing needs, micro-enterprises, public support

Primary authors: BEIZITERE, llona (Parliament of the Republic of Latvia, researcher); Dr BISTROVA,
Julija (Dr.oec./asoc.professor, senior researcher; Riga Technical University)
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Status: ACCEPTED

Submitted by BEIZITERE, Ilona on Friday, February 4, 2022

August 29, 2022 Page 6



Uznémeéjdarbibas... / Report of Abstracts Pétniecibas pirmie rezultati par p ...

Abstract ID : 6

Pétniecibas pirmie rezultati par politisko [emumu ietekmi
uz jauniesu nodarbinatibas un pasnodarbinatibas
veicinasanu ar PIA sistémas palidzibu jauniesu socialas
ieklauSanas palielinasanai First findings of research on
policy interventions to promote employability and
self-employability of young people through VET systems
as a measure for increased social inclusion

Content

Developments in vocational education and training (VET) and life-long learning should be care-
fully tested before relevant policy decisions are taken. This is particularly true in regard to policies
towards disadvantaged learners.. In the present paper the most prominent directions for research
and respective sources of information have been analysed as a basis for recommendations to policy
makers. This refers to:

Analysis of legislative documents and statistical data related to innovative practices of VET deal-
ing with disadvantaged students with identification of:

- already implemented interviews of students and teaching staff;

- analysis of ongoing and completed projects in Latvia;

-already existing good practice initiatives in national legislation and possible comparisons with in-
ternational practice reflected in documents of OECD, European Commission, European Training
Foundation, CEDEFOP and other;

-activities and pilot interventions of various institutions (including respective contact persons) and
information in mass media, especially regional press;

-ideas and proposals by stakeholders on needed changes in legislation to establish innovative prac-
tices of VET dealing with disadvantaged students (including focus groups, round table discussions,
seminars and conferences);

-proposals on the necessary changes to innovative VET practices, taking into account the restruc-
turing of professional qualifications, which can also reinforce the performance of more disadvan-
taged students (including publications, conferences, seminars, such as the World Economic Forum
study “The Future of Jobs 2020”);

-agreements between VET institutions, employers and local governments about organisation of
training, practice and employment, including training of mentors; collective agreements about
work conditions for employees with specific needs and initiatives of trade unions.

Analysis of scientific publications and results of research on innovative approaches in dealing with
disadvantaged students in VET, by using the following sources:

-scientific publication databases;

- interviews of students;

- focus groups of teaching staff and supportive staff;

-results of research and surveys carried out (commissioned) by public and non-governmental insti-
tutions (often conducted in the national language and not always represented in scientific publi-
cations).

Collection and analysis of results of projects on innovative practices of VET dealing with disad-
vantaged students:

-EU project webpages, national agencies and EU agencies webpages and databases;

-national agencies dealing with European Social Fund (ESF) projects (need to be consulted in par-
ticular, since ESF projects are targeted at systemic developments and this kind of projects are
typically supported by the ESF);

-VET institutions webpages and administrations;

-VET institutions collaboration partners and networks;
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-public bodies: State Employment agencies, Social services, social partners (employers’ and em-
ployees’ organisations), municipalities, their webpages and administrations.

Proposals on use of statistical data indicating metadata (how the data are collected):
-international institutions: EUROSTAT, OECD, possibly with different ranking systems;

-national institutions: ministries, agencies, non-profit organisations, etc.

Information about national and international competitions for VET students

-involvement of different groups of students and teachers for students with specific needs;
-dissemination of inovations in the framework of competitions.

Collection and analysis of results and recommendations about employability of of disadvantaged
students received during evaluation and accreditation of VET:

-national evaluation and accreditation;

-international evaluation.

Collection and analysis of interviews and reviews in mass media about the problems of VET:
-problems of prestige of VET;

-motivation of disadvantaged students to join VET and to finish studies.

Research is carried out within project EmpoverVET

Key words: education, life long learning, skills, statistics, databases, metadata /
izglitiba, mazizglitiba, prasmes, statistika, datu bazes, metadati

Primary authors: SLOKA, Biruta (University of Latvia); Dr BULIGINA, Ilze (University of Latvia); Mrs
BRANTE, Ilze (University of Latvia, Ogres Tehnikums); Mrs TORA, Ginta (University of Latvia); Dr
DZELME, Juris (University of Latvia); Mrs CASNO, Kristine (University of Latvia); Mrs RUSITE, Evija
(University of Latvia); Mrs LASE, Kate (University of Latvia)
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Abstract ID : 7

Evaluation of the Concepts of the Organisational Culture

Content

Since the 1980’s the concept of the organisational culture has attracted attention of the numerous
researchers all over the world, what led it to becoming subject of the important researches and stud-
ies. Researchers like Geert Hofstede, Edgar Schein, Kim Kameron and many others worked on the
classification of the organisational culture by discussing different levels, based on what organisa-
tion culture can be studied and classified. All mentioned researchers have different approaches to
the determination of the organisation culture. Most of the organisational culture researchers state
that organisational culture has powerful effect on the performance of the organisation. It is impor-
tant to study and evaluate different approaches of the organisational culture to understand main
ideas of each approach and compare it to others, in order to research it from as many perspectives
as it is possible.

The aim of the study is to research and evaluate different definitions and concepts of organisational
culture, as well as to find scientific discussion in the definitions and approaches created by differ-
ent researchers since the organisational culture emerged as a crucial concept of management.
Results of the research: scientific discussion in the organisational culture is studied with analysis
of the main concepts of the organisational culture.

Keywords: organisational culture, organisation.

Primary authors: MIRONOVA, Julija (ISMA); SLOKA, Biruta (University of Latvia)

Presenter: MIRONOVA, Julija (ISMA)
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Abstract ID : 8

THE MAIN OBSTACLES OF CREATING AN UNCOVERED
CORPORATE BOND ISSUANCE FRAMEWORK IN THE
BALTIC STATES: LEGAL AND REGULATORY
PERSPECTIVE

Content

The Capital Markets Union initiative resumes adopting legislative changes towards an integrated
capital market in the European Union. This multipart project faces various challenges in the imple-
mentation process, nonetheless, the main priority continues to stand pursuing legislative actions
to remove barriers to the free movement of capital across all Member states (European Commis-
sion, 2021). Consistent with this EU-wide objective, Baltic states have taken a regional integration
stance and initiated a Pan-Baltic Capital Market in 2018, yet the fundamental integration of Baltic
capital markets is still lacking (European Court of Auditors, 2021). The first implemented initiative
for creating the pan-Baltic covered bond legal and regulatory framework (Ministry of Finance of
the Republic of Latvia, 2021) lacks its continuation for the uncovered bond segment as an integral
part of the Baltic capital market.

This paper aims to discover the main legal and regulatory obstacles in creating an uncovered cor-
porate bond issuance framework in the Baltic states. While providing theoretical insight into cor-
porate bond issuance frameworks and analysing the elements of Baltic legal acts in corporate bond
issuance, the paper focuses on the Baltic regulation of information disclosure and the prospective
situation of a default of an issuer. The analysis, as complemented by primary data from the in-
depth interviews with Baltic legal experts, reveals a requirement for uniform pan-Baltic legislative
solutions for uncovered bonds issued under 8 million EUR, as the majority of issues are covered
by the Prospectus Regulation. Moreover, the private placements request pan-Baltic guidelines for
disclosure of information in issuance as guiding documents. The paper identifies the discrepant
Baltic regulatory situation of default of an issuer as one of the fundamental drawbacks of creat-
ing an uncovered corporate bond issuance framework in the Baltic states. The research methods
used in this research paper are scientific publication analysis, legislative document analysis, and
in-depth interviews.

Keywords: Baltic states, corporate bonds, corporate bond issuance, legal and regulatory frame-
work.

Primary authors: Mrs EGLITE, Agne (Riga Graduate School of Law); TOCELOVSKA, Natalja (Riga
Graduate School of Law)

Presenters: Mrs EGLITE, Agne (Riga Graduate School of Law); TOCELOVSKA, Natalja (Riga Grad-
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Abstract ID : 9

Lidzsvaroto raditaju sistémas izmantoSanas iespéjas
Latvijas arodbiedribas

Content

Pagajusa gadsimta devindesmito gadu sakuma pétnieki R. Kaplans un D. Nortons piedavaja jaunu
stratégiskas vadiSanas pieeju - lidzsvaroto raditaju sistémas koncepciju. Viena no teorijas pa-
matidejam ir nepiecieSamiba péc lidzsvara visas organizacijas darbibas, vienotas mérka un ta sas-
niegSanas izpratnes.

Dazados laika periodos veiktie pétijumi norada, ka lidzsvaroto raditaju sistéma un tas stratégiska
karte ir pielietojama ne tikai uz pelpu vérstu organizaciju stratégiskaja vadiSana, bet ari dazadu
nevalstisko organizaciju stratégiskaja vadisana.

Prezentéta pétijuma meérkis ir teorétiski pétit lidzsvaroto raditaju sistémas un tas stratégiskas
kartes pielietoSanas iespéjas organizacijas un izstradat teorétisku stratégiskas kartes modeli Latvi-
jas arodbiedribam.

Pétijuma metodologijas pamata ir koncepcijas un pétijumi par lidzsvaroto raditaju sistémas un
tas stratégiskas kartes nozimi stratégiskas vadiSanas pilnveidé misdienu organizacijas,t.sk. neval-
stiskajas organizacijas.

Pétijuma metodes: zinatniskas literatiras kontentanalize, dokumentu analize un sekundaro datu
analize - pétijumu centra SKDS veiktas aptaujas rezultatu analize.

Atslégvardi: lidzsvaroto raditaju sistéma, stratégiska karte, nevalstiskas organizacijas, arodbiedribas.

Primary author: Dr LINE, Antra

Presenter: Dr LINE, Antra
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Abstract ID : 10

Comparative Analysis of the Impact of COVID-19 on the
Foreign Trade Policy in Uzbekistan and in Latvia: Export
Issues

Content

In 2020 Uzbekistan and Latvia faced severe shocks from the spread of the COVID-19 pandemic. The
government of these states has responded with essential decisions that include several measures
to promote exports, as exports are one of the driving forces of the economy. This study examines
the effects of foreign trade politics and government decisions on export during the COVID-19 pan-
demic by comparing Uzbekistan and Latvia, finding out whether state politics of foreign policy
has positively affected foreign trade during the pandemic period.

The analysis employs different qualitative and quantitative methods, such as political documents
analysis, scientific literature and empirical research analysis, modeling tables, charts, schemes, and
others. When comparing the results achieved and examining the export indicators, it is concluded
that it has been influenced by national governments’ policies of foreign trade.

The results demonstrate that during COVID-19 pandemic period, first, in the beginning, the export
of both countries fell, then rose; second, decisions of the government helped exporters to stabilize
export activities and promote the amount of foreign trade during the last years; third, the principle
underlying governmental support evolved from taking an indirect form as benefits and deferral of
taxes and payments and took on a somewhat direct form as exemptions and forgiveness of taxes
and fees. However, the governments should have a long-term plan to increase exports and miti-
gate economic loss.

Key words: export, COVID-19, Uzbekistan, Latvia

Kopsavilkums

2020. gada Uzbekistana un Latvija, tapat ka lielaka dala pasaules valstu, saskaras ar Covid-19
pandémijas izplatibas raditajam negativajam sekam, taja skaita, starptautiskas tirdzniecibas sek-
tora. Valstu valdibas uz situaciju reagéja ar batiskiem lémumiem, paredzot virkni eksporta ve-
icinasanas pasakumu, atzistot, ka eksports ir viens no ekonomikas virzitajspekiem. Sis pétijums
koncentréjas uz aréjas tirdzniecibas politikas un valdibas léemumu ietekmi uz eksportu Covid-19
pandémijas laika, salidzinot Uzbekistanu un Latviju, noskaidrojot, vai valsts arpolitika ir pozitivi
ietekméjusi aréjo tirdzniecibu pandémijas perioda $ajas valstis.

Analize tiek izmantotas dazadas kvalitativas un kvantitativas analizes metodes, pieméram: poli-
tisko dokumentu analize, zinatniskas literataras un empirisko pétijumu analize, datu tabulas, dia-
grammas un grafiki. Salidzinot iegtitos rezultatus, ka ari parbaudot eksporta raditajus, visbeidzot
secinats, ka eksportu ir ietekmé&jusi valstu valdibu aréjas tirdzniecibas politika COVID-19 perioda.
Rezultati liecina, ka COVID-19 pandémijas perioda vispirms abu valstu eksports ir krities, péc tam
audzis; otrkart, pédéjo gadu laika valdibas lémumi palidzéjusi eksportétajiem stabilizét eksporta
aktivitates un veicinat aréjas tirdzniecibas apjomu; treskart, princips, kas ir valdibas atbalsta pa-
mata, attistijas no netie$a veida pabalstiem un nodokl]u un maksajumu atlik$anas, un ieguva zinama
méra tiesu formu ka atbrivojumus un nodoklu un nodevu piedosanu. Tomér valdibam vajadzétu
izstradat ilgtermina planu, ka palielinat eksportu un mazinat pandémijas perioda ekonomiskos za-
udéjumus.

Atslégas vardi: eksports, COVID-19, Uzbekistana, Latvija
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